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FISA Safety Guide 806 —

Welfare A uixon Interim Guide for 18
months during which
Contents time comments and

e suggestions are being
3.0 ﬂla-nning. Supplying and Managing the Right Solution CO”ated .

3.1 Assessment

3.2 Responsibilties

3.3 Choice of welfare unit

4.0 Dotailed Examples
Appendix 1: Forestry Welfare Assessment Form

This FISA guida is new to the foreestry industry and we welcoms your fesdback on the guida. B you have
feadback, ploase amail thasa to info@uidisa.com. Your commants will ba fed to the FISA Worksite Opaerations
Working Group and the Guide will ba reviewsd in sight mths' tima. March 2020
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Welfare

* |t's not just about toilets !

« Seating area (not a legal requirement under the Workplace
Regulations for forestry);

« and used for site meetings and briefings/toolbox talks;
 or for rest and shelter from the weather.

el gy
.
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Welfare

Justification is key in evidencing why. If you have not got an

all singing and dancing unit. Tithill

WELFARE ASSESSMENT FORM . FORESTRY
+
'Site MName: Landowner [ Agent
Name:
Contract Number: Forest Works Manager:
® L t Site Address: Operation Type:
O Ca I O n Contractor 1: Expected Operator Days:

4 N u m b e r Of Contractor 2: Expected Operator Days:
p e rSO n S O n S ite Contractor 3: Expected Operator Days:
M . Contractor 4: Expected Operator Days:
[ ]
a'l n te n an Ce Primary Welfare Safe Location for Welfare Comments:
H User: & Maintenance of
® EnVI ronmental facilities e.g. Flat, off road

location, large enough for

risks

Welfare Provider: Safe Site Access Risk: ‘Comments:

* Availability of
S U Itab I e We If are Environmental Risk: u: Commsnts: Site Security Risk: Comments:
p rOVI S I O n Welfare Facilities

Flushing Toilet Changing Area Oother............
Required: Hand Washing Rest Area
Drinking Water Shower

Justification for any
lower level of
provision

Assessed by
Signed and dated

Temporary Form Tina Ambler 22/10/19
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Welfare Selection additional things
to think about

- Cold water portaloo then why not a hot water?
« Portaloo without sinks are NOT acceptable.

« Welfare van with cassette style toilet — HSE current thinking that
only suitable for 2 persons due to the capacity of the cassette and
compliance with ACOP para 203 ‘avoid chemical toilets that have to
be emptied manually.” this would not be acceptable if it had to be
emptied a number of times a week. Note: Most welfare vans have
cassette toilets.
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* Where contractors have made their own facilities i.e. Grab Tanks or
refurbished vans have they considered the following:- manual
handling of generators; noise and fumes from generators; earthing
rods; RCD and consumer units; insulation of seating areas

Internal
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Welfare Selection additional things
to think about

* Include in the pre-commencement meetings suitable location for
positioning welfare facilities not just at the start of the works but also
as work progresses.

«  Will the facility need to be moved, how will it be moved?

« Are the towable units and the vehicles that will tow them compatible
and legal?

« Dutyholders should be considering how they are emptied.

RESPONSIBLE
WASTE
DISPOSAL

oPasuda Site Services
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ACOP L24 Workplace health, safety and welfare

E Approved Codes of Practice (ACOPS)

Workplace health, safe
and welfaro v Iegal status
Workpiace |Hsath, Safity and Wetfars) Reguiations 1982

Approved Code of Practice snd guidance o FOl IOW the adViCG

 doing enough to comply with the law in respect of those
specific matters on which the Code gives advice.

* You may use alternative methods to those set out in the
Code in order to comply with the law.

. - e

*  Commn.cion Dwir ant Neragaeerd Pgdetrs 307

® Ve s Sy MesRArAL TS, P OCAS 87 Aance
Fagdatcen 202

However, if you are prosecuted for breach of health and safety
law, and it is proved that you did not follow the relevant
provisions of the Code, you will need to show that you have
complied with the law in some other way or a Court will find
you at fault.
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ACOP L24 Workplace health, safety and welfare

Remote workplaces and temporary work sites

203 For remote workplaces without running water or a nearby sewer, provide
enough water in containers for washing, or other means of maintaining
personal hygiene, and enough chemical toilets. As far as possible, avoid
chemical toilets that have to be emptied manually. If chemical toilets must be
used, provide a suitable deodorising agent and ensure they are emptied and
recharged at suitable intervals.

204 For temporary work sites, regulation 3(2) requires dutyholders to provide
suitable and sufficient toilets and washing facilities, so far as reasonably
practicable. In other cases, mobile facilities should be provided wherever
possible. These should, if possible, include flushing toilets and running water
for washing and meet the other requirements of this Code.
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Holding Tanks vs Cassette Tollets

« “Of course if the hire is for a couple of people for a day or so then
the cartridge type would still suffice”.

- HSE current thinking that only suitable for 2 persons due to the
capacity of the cassette and compliance with ACOP para 203 ‘avoid
chemical toilets that have to be emptied manually.” this would not be
acceptable if it had to be emptied a number of times a week.

Flush Tank - 80 Litres - dark granite [ w Tvect

PRODUCT INFORMATION:

Part Code: FLUSHTANK-04 (Weight: 15 kg)

Dark Granite c/w Flush Pump and Seat. Flat-bottomed. 970 wide x 450 high x 520 deep (mm). Flush

tank with 80 litre working volume.

£260.00 31200 inc. vaT) Plastic Solutions
(Aldridge) Limited

1x £260.00 (£312.00 inc. VAT)  Add To
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Example of how one site is evidencing managing the
maintenance and agreed use of a contractors caravan

- W

10
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The difference between Construction &Tllh[ll

and Forestry in ensuring and
providing Welfare facilities

« Construction CDM Regs - Clients and contractors share the legal
responsibility to provide these facilities on all sites, regardless of
their size, and must provide enough facilities to cover the number
of employees on site and be suitable for the type of work being
undertaken.

- Duties under the Workplace, Health Safety and Welfare Regulations
for the provision of welfare ‘People other than employers also have
duties under these Regulations if they have control, to any extent, of
a workplace’.



TOWABLE ECO L8 , e S
e > : ‘ STATIC

16 x 74" Welfcre Uit

0845 094 4487 |




